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DC, a national real estate development and investment company with a strong
healthcare division, and March HealthCare Development have signed a
Memorandum of Understanding (MOU) to develop a medical complex on the former
March Air Force Base in Riverside County.

Nathan Golik, senior vice president and leader of KDCʼs medical development division, is
overseeing the venture on behalf of KDC. “We are constantly evaluating opportunities to part-
ner with hospital systems to provide capital and development expertise in this rapidly changing
healthcare climate,” said Golik. “March LifeCareʼs business model fits our strategy and will pro-
vide healthcare to an underserved market and redevelop one of Californiaʼs most recognizable
decommissioned military bases.”

“It is a real pleasure to welcome KDC to our quality partnership in Zone 1,” stated Don Ecker,
March LifeCare founder and chairman. “KDC will become a key part of our integrated health-
care delivery system and proactively address the changing healthcare landscape,” said Phil
Dalton, chair of March LifeCare Medical Ventures.

The master-planned March LifeCare medical complex will be constructed on the former
March Air Force Base, located just east of Riverside on Interstate 215, which was decommis-
sioned in 1996. The March Joint Powers Authority (JPA), a commission that represents the
county and the adjoining cities, has been overseeing the redevelopment effort.

Plans for the $3.3-billion March LifeCare medical complex will include a wide range of health
care services. KDC is partnering with March HealthCare Development to construct Zone 1,
considered the gateway to the campus, and the first of 11 zones. Zone 1 encompasses 35
acres and is entitled for 1.2 million square feet of building space with 2,900 parking spaces. It
will include general and specialty hospitals, medical office buildings, outpatient services and an
ambulatory surgery center.

Once the 11 zones are complete and the project is built out, the March LifeCare medical com-
plex will encompass 236 acres and will house approximately 6 million square feet of health
care related development, including a 550-bed hospital, medical buildings, a hotel, retirement
community, centers of clinical excellence, ambulatory care facilities, a hotel, retail and training
facilities.
For more information, visit marchlifecare.com.
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During fall open enrollment, look for us also under our 
new name – MemorialCare Medical Group, a proud member of 

MemorialCare Health System.  For more information 
or to �nd a physician, call 866.276.3627.

New name. Same great care.

BRISTOL PARK MEDICAL GROUP is now 
MEMORIALCARE MEDICAL GROUP

MemorialCare Medical Group provides medical care exclusively for MemorialCare Medical Foundation.
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xecutive Physical Programs have been available for more than 25 years. They offer
the convenience of a comprehensive physical examination performed in a short
amount of time. The term “executive physical” was created because executives
were busy people who did not have time to travel from location to location to have
a complete physical performed. These physicals were typically paid for in full by

the employer for C-Suite employees and used as an executive perk.
Things have changed. The economic environment is different. It is time for employers to

look at the health risks associated with all employees. It is time for executive physical pro-
grams to deliver more than just convenience to corporate executives. It is time for execu-
tive physical programs to partner with employers to assist in the evaluation of not only the
C-Suite, but the entire organization.

Mission Center for Longevity has changed the definition and scope of “executive phys-
ical programs” by not only delivering a comprehensive physical program to the C-Suite, but
by offering Health Risk Assessments and Bio-Metric Health Screening programs for all
employees in the organization. Employers can purchase the On-Site Biometric Screening
Program alone or in conjunction with executive physicals. Employers can qualify for free
screenings if they offer both programs.

Following the physicals and screenings, individual health assessment reports are deliv-
ered to employees and aggregate reports are delivered to the employer. These reports give
the employer the necessary information needed to identify areas of opportunity in the
employee population. Mission Center for Longevity has the ability to assist the employ-
er in creating health and wellness programs that fit any employerʼs budget, big or small.

For more information on how to get the most from your executive physical program
please contact Mission Center for Longevity at 949.364.2440.
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GGiivviinngg  BBaacckk  ttoo  YYoouu??

Dr. James Heinrich and Charlene Jessup, founders, Mission
Center for Longevity & Aesthetic Medicine

Mission Center for Longevity & Aesthetic Medicine combines the basics of an extensive 
physical examination with unique features that are not available at most centers
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